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Evolution
The

of Boston
College

Ever Excelto
aken from the sixth book of Homer’s Iliad, 
Boston College’s motto, “Ever to excel,” acts 
both as an individual challenge as well as an 
institutional prescription. While the personal 
implications are obvious, our motto also 
reminds us that, as a community, we should 

always be striving to be better than we are. As BC students, we 
are called to recognize the fact that there is always more to do. 
More to do for the students that experience mental illness or 
cope with learning disabilities. More to do for the people that 
still don’t feel welcome here because of their race, religion, or 
sexual orientation. More to do for one another, and for our 
home here on the Heights. It is this ethos, the belief that we 
can always do more, that we can always get better, that has 

characterized The Gavel for the last ten years.

It was in reflecting on our tenth anniversary that we 
determined the theme for this semester’s print edition of  The 
Gavel: “The Evolution of Boston College.” And it’s in the same 
spirit of improvement summed up by “Ever to Excel” that we 
chose to look at trends in issues across campus, celebrating 
the improvements we have achieved, while simultaneously 
shedding light on the problems we seem to face all too often. 
Although we couldn’t cover everything in one issue, we hope 
that the articles inside this magazine help you appreciate the 
advancements made by our BC community and allow you to 
more critically examine the recent history of Boston College. 

Photo by James Vazzana/ 
Gavel Media
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Dear Reader, 

     It may sound cliche, but college is a time for change. It 
changes people’s perspectives, biases, and ambitions. You’ll 
probably change your major, your group of friends, and/or 
your hair color at some point. College changes nervous high 
schoolers into adults ready for “the real world” — at least, 
that’s the goal (I’ll let you know how it works out in May). 

     I think a lot of us are so busy with all the changes going 
on in our own lives that we fail to notice the changes taking 
place around us. So, on our tenth anniversary, we decided to 
dedicate this issue of The Gavel to the evolution of Boston 
College and to our vision of its future. 

     It’s easy to complain about BC never changing, to gripe 
about not seeing Father Leahy on campus. You can point 
fingers at the administration for not doing enough to 
confront racism, failing to support its graduate workers and 
queer community, and putting its students’ mental health 
on the back burner. But if you think this school hasn’t been 
making progress in those areas, you’re looking in the wrong 
place. 

     What I admire most about BC is just how motivated the 
student body is. Everyone I’ve met, from the smartest person 
in class to the kid who hardly ever shows up to club meetings, 
has something they’re passionate about. And one of the 
privileges that comes with attending a school like this one is 
all of the opportunities we get to act on those passions. 

     There are students all around this campus working 
towards change. It doesn’t matter whether their actions are 
acknowledged by the school or not — that’s not the marker 
of progress. What matters is the actual work being done 
in dorm rooms, classrooms, Chocolate Bar tables, or the 
basement of Mac. 

     The Gavel was founded ten years ago with this mission: 
to give a voice to the voiceless at Boston College. Now, as 
I’m coming to the end of my year as Editor-in-Chief, I’m 
realizing that our mission has changed over the past decade 
in response to a changing campus. Student activist groups 
like FACES, Climate Justice, BCGEU-UAW, and more have 
made huge strides without the help of the administration. It’s 
no small feat to get students at an institutionally conservative, 

Ellen Gerst

Letter from
the Editor

Catholic university to talk openly about race, labor, and 
divestment. Of course, there is still a long way to go, and still 
many more battles to be won on a lot of fronts. And that’s the 
new, reformed mission of The Gavel: to support and uplift 
activism on campus. 

     When Managing Editor Jinoo Song and I sat down in the 
spring to craft a new mission statement for The Gavel as 
part of FACES’ Race Against Racism, we did a lot of thinking 
about who we are and where we want to go. We agreed that 
our purpose is to question the status quo, using our privilege 
as college-educated student journalists. We talked about 
highlighting intersections of power and oppression in our 
coverage. But first and foremost, we decided, The Gavel can 
never lose sight of its progressivism, which means focusing 
on social justice at Boston College above anything else.

     So in reading this issue, keep in mind how far we’ve come 
for a school started for white, Catholic men only. But don’t 
get comfortable. There’s still a lot of changes to be made. But 
looking around, I’m optimistic.

Bang,

Meet the Gav’ began as a selection of excerpts from our reccuring series, Ask the Gav’, where every other 
week, four Gavel staffers answer a question, and you get to read their answers! 

This time, we reached out to five former Editors-in-Chief to share their thoughts on the past, present, and 
future of The Gavel and Boston College. 

     Since graduation, truthfully, I’ve 
only peripherally watched campus 
dialogue. The early years out of 
college, there’s a lot of looking 
forward. Looking back has been 
reserved for reminiscing with friends 
over a meal.
     But on the 10th anniversary 

of The Gavel, during a challenging time for the world, I 
am reminded that Boston College alumni must be active 
participants in the life of the University. As members of this 
powerful institution, we must remind ourselves of what 
we’ve been given through our Jesuit education.
     In these 10 years, I was happy to see the establishment of 
an LGBTQ+ alumni group. Racism is getting much-needed 
discussion on campus, though more must be done. I’ve also 

proudly watched generations of Gavel editors grow the voice 
of the organization—and their own—to further progress.
     But more can always be achieved. BC, like most other 
private higher education institutions, has areas to improve: 
fair pay for all, diversity in all its forms, academic freedom, 
tuition and student debt. Alumni can help by being 
engaged with the University and adding our voices to these 
conversations.
     For the future, I’d like BC to hold true to its Jesuit values 
and encourage service to others. I’d like to see the people 
of BC, especially alumni, accept the responsibility of being 
members of this community and be agents of change and 
fight for those who have less. The messages of “setting the 
world aflame” and being “men and women for others” have 
never been more necessary than today.

Tue Tran, MCAS ‘11, EIC 2009-11
Founder of The Gavel

Meet the Gav’Meet the Gav’
Photo by Erin McNamara / Gavel Media

The Gavel’s Fall 2019 
editorial board.

Editor-in-Chief, The Gavel
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Emily Akin, MCAS ‘15, EIC 2014
Since I joined The Gavel in 2011, 
it has been crazy to watch the 
organization grow and physically 
evolve. My freshman year we 
were a newspaper, on the verge 
of transitioning into a magazine. 
Sophomore and junior year I 
witnessed a huge re-design of that 
magazine and website. My senior 

year, we did a complete brand refresh to accompany the 
new look. 
      With print going away for a few years in 2016 as the 
staff focused on the organization’s digital presence, it 
has been so wonderful to see the current editorial board 
commit to bringing The Gavel back to its print roots.
     But one thing that’s never changed has been The Gavel’s 
commitment to covering deep issues impacting the student 
body from a progressive lens. Whether it was the 2013 
controversy around BCSSH’s distribution of condoms, 
divestment, racis plaguing the student body in 2015 and 
today, or the current struggle of the grad student union, 
The Gavel has been on the front lines of issues that may 
have otherwise gone unnoticed by most students on 
campus. 
     Listening to the current editorial board speak 
about their commitment to this coverage at our recent 
anniversary party was heartwarming and inspiring. It’s 
reassuring to know that even though Boston College 
remains an imperfect place, there are students who care 
deeply about shedding light on these issues so that the 
school’s administration and student body can all work to be 
better. To the current Gavel staff—you’re doing wonderful, 
thankless work, and I hope you are enjoying every minute 
of it with your peers. As they say, the kids are alright!

Teddy Kolva, MCAS ‘16, EIC 2015
   When I look back on four years 
at BC, my immediate thoughts go 
to my close friends and what I’ve 
learned from those relationships. 
I’ve built a network of people I can 
rely on at any point in my life, and 
though we’ve dispersed around 
the country and gone on different 
paths, it’s great to be able to reunite 
and pick up right where we left off. 
     The friends I made at BC have 

been a marker for true friendship, and so I’ll always have 
an enduring love for what this campus gave me, and what 
it’s taught me and my friends. When you graduate and live 
outside a college bubble, you realize that others equipped 
with a similar toolkit for empathy and understanding are 
few and far between. 
     Hold on to that internal wiring. It’s more rare than you 
think, and will keep you grounded in situations where 
apathy and ignorance seem like the easy way out. The 
world, professionally and generally speaking, needs more 
listeners and nurturers, and less of the opposite.

Joe Castignetti, CSOM ‘17, EIC 2016
     Boston College is constantly changing, 

but the BC experience remains 
remarkably consistent.

     Shea Field has been commandeered by 
a fancy new field house. The old Plex 
has been reduced to rubble. Edmunds 
Hall is a mere memory for those 
(un?)fortunate enough to have lived 

in it. Yet, the housing lottery—and the quest for a coveted 
Mod—remains a cruel Darwinian experiment. CSOMers are 
half-jokingly maligned for receiving preferential treatment. 
And Mary Ann’s, despite rampant rumors of closing, remains 
a staple for seniors.
      Outsiders may view BC as homogenous and privileged, 
replete with a healthy dose of snobbery. Students, however, 
are more likely to see it as competitive, well-rounded, and 
(though not ostensibly overly diverse) more varied than it 
looks.
       Even since my graduation in 2017, BC has changed—for 
the better. The university is more academically competitive 
than ever (with an average ACT of 33 and an average SAT 
of 1461), and continues building a campus that gets more 
beautiful (and full of grass) every year. I only wish that 
Boston College Memes for Jesuit Tweens existed when I 
was a student.
     I love Boston College. I have loved it since the moment I 
set foot on campus as a freshman. The school is certainly not 
without its problems, but Eagles remain tremendously proud 
to be Eagles. And I don’t believe that’s an accident.

Meg Loughman, MCAS ‘19, EIC 2018
     I’ve come to realize that there is a lot 

of injustice, collective frustration, and 
general inaction that Boston College 
and its supporters write off as an 
inherent part of the university’s Jesuit 
identity. The more time I spent at BC, 
the more infuriated I became with 
it—but I also found more students 
and faculty around me who felt the 

same way. I believe BC’s strengths lie in the undercurrent: 
those community members who aren’t afraid to dig deep, do 
the dirty work, and fight for justice. 
     But I also believe there is truly something to be said for 
the power of intentionally tying these battles toward justice 
with the core tenets of the Jesuit mission. In the next decade, 
I challenge BC to find the obvious and necessary intersection 
of its own Jesuit identity with struggles of the oppressed, 
marginalized, and underserved among its community—
rather than shrugging them off as outside the scope of the 
University mission. 
     Over the next decade, I hope to see BC elect leaders who 
value education and service over less-than-ethical monetary 
donations, leaders who value the care and well-being of their 
students (and planet) over their own attempts to save face 
and pile up dollars. After all, it would be the truly Jesuit thing 
to do.

SUSAN MICHALCZYK, MCAS '76
AUTHENTIC EAGLES, OPINIONS / FALL 2019 / THE GAVEL

Authentic EaglesAuthentic Eagles

     I am honored to be included as an Authentic Eagle, as part 
of the 10th anniversary of The Gavel. Honored to have been 
advisor to the amazing, intelligent, dedicated, creative, and 
compassionate students who first envisioned The Gavel, and 
to have shared so many memories and accomplishments with 
all the equally amazing editors and staff throughout these 
many years. I will never forget the excitement and energy of 
everyone present at the dedication ceremony in the Cabaret 
Room. I was honored to have been invited to give the 
keynote address, as co-editors Tue Tran and Rachel LaMorte 
introduced all the students who had worked so long and hard 
to create an independent and progressive media platform 
for the students at Boston College. And now, ten years later, I 
once again offer my congratulations, heartfelt appreciation, 
and support to all of you, who, since the very start, have 
inspired us with your commitment to journalism and to the 
BC community.
     And now, some reflections on “the trials, tribulations, and 
triumphs of being one’s authentic self at BC,” from my days 

as an undergraduate—back in the days of BC as a commuter 
school with plenty of parking for everyone (students and 
faculty), and when the Mods were still considered temporary 
housing. Since I first began my undergraduate studies as just 
one of the many pre-med locals who spent too many late 
afternoons in the chemistry labs in Devlin Hall, there have 
been so many changes both in my own life and in Boston 
College. Reflecting on those days, it seems not so a much 
simpler time, but rather simply a time with fewer options for 
students, whether it be in academics or in extracurriculars. 
Though perhaps it may be hard to believe (given all the 
possibilities available to recent and current students), here is 
the basic menu from years past: 
     One student newspaper: The Heights.
     One student choral group: the University Chorale.
     One main campus, with one very large parking lot.
     One library: Bapst.
     One way to register for classes: waiting in line. Today, 
there’s an app for that!

Photo by Kate McCabe / Gavel Media
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     One outdoor gathering place: the Dust Bowl.
     One indoor gathering place (for concerts and sports): the 
Roberts Center, which is now Merkert Hall.
     One indoor gathering place (for the weekends): 
Rathskeller, in the basement of Lyons Hall.
     And even with the arrival of coeds on campus, everyone, 
from basses to sopranos, sang: “For here men are men…,” 
from the one, then-official version of “For Boston.” Of 
course, since that time, the words have evolved to reflect the 
changing student population.
     Today, existential angst surrounds the college application 
process, and in the search for the perfect experience, one can 
never apply to too many schools or have too many options. 
This wasn’t always the case, and my own experience provides 
a different perspective from a different era. 

Authentic Eagles is a series that gives a 
voice to the people who have experienced 
firsthand the trials, tribulations, and 
triumphs of being one’s authentic self at 
BC. We hope that readers are inspired to 
have conversations and reflections of their 
own, working toward being more authentic 
individuals. 

“Finding our 
authentic 

self means 
choosing to 

live fully and 
do what is 

right.”

“Finding our 
authentic 

self means 
choosing to 

live fully and 
do what is 

right.”

Photo by Kate McCabe / Gavel Media

Photo by Billy Foshay / Gavel Media

     I desperately wanted to attend McGill University and 
loved studying languages, meanwhile my father was focused 
on having his first child attend a local Ivy and live at home. 
Boston College—familiar to my family because a cousin had 
played on the football team—became the safe alternative 
and my first and only choice, sight unseen. Ironically, that 
random, not-very-well-thought-out decision has shaped my 
whole life, both personally and professionally, with joy-filled 
and challenging experiences. 
      My passion for learning and my vocation as an educator 
took root during my undergraduate years, and I found the 
courage to choose a course of studies that mattered to me, 
in spite of parental pressure. Pursuing an interdisciplinary 
approach to languages and literatures helped me find my own 
voice, led to my falling in love with comparative literature as 
a Harvard graduate student, and eventually led to my falling 
in love with my husband, a professor.
     It is wonderfully ironic that I was criticized by one of my 
BC professors for taking up a space in his class that could 
have been put to better use by a male student. I haven’t 
forgotten his words at the time.
     “You’re only here for your M.R.S.,” a play on words 
insinuating that I was studying for my ‘MRS degree,’ and was 
only in school to find a husband.
     It was another time, as they say, and in fact, all of us were 
changing, growing, and evolving in the 1970s, including 
socially, politically, and spiritually. There were lots of retreats, 
lots of protests, and lots of studying in the library. My BC 
days saw fall semester exams after the Christmas holidays, 
signing in for midnight visits to co-ed dorm rooms and being 
sure to leave before midnight, Midnight mass in the new 
dorms on Lower, and the expansion to Newton campus. 
      Whether as a student, parent, newly arrived faculty 
member, or just someone who has seen many seasons at the 
university, I believe that my authentic self—and the ideas 
and ideals that first defined me during my undergraduate 
years—remain the same. Reflecting on the many trials 
and tribulations of surviving without the love or support 
of a family that chose to devalue my very being (or worse, 
remain bystanders) has always fueled my passion for 
justice. In those four years at BC, I finally experienced the 
triumph of discovering my authentic self, thanks to the 
connections I made with classmates, roommates, faculty, 
and administrators. Buoyed by the optimism and hope that 
carried me and many members of my generation through 
those early years, I naively believed that the natural course 
of events meant that after enduring and overcoming life’s 
challenges, they would become distant memories. 
     Many things were changing in the 1970’s (both for 
the university and for the country), and amidst all the 
questioning of various issues on campus, the possibilities 
seemed endless. I still recall my own sense of optimism and 
strong belief that we could indeed change the world for the 
better, shaped by a phrase integral to the BC culture: Ever to 
Excel. No doubt, this phrase continues to be a link between 
generations of students and alumni who are holding onto 
dreams while coming to terms with our less-than-perfect 
existence. 
     I returned to Boston College as a member of the A&S 
Honors Program faculty a little more than a decade later. 

I felt privileged to teach and mentor so many exceptional 
students, recognizing in these young men and women similar 
energy and enthusiasm that I had also experienced in my 
undergraduate years, as they found a place at the university 
and began to build their own futures.
     Another meaningful experience that enriched my years of 
teaching and added another layer of “authentic eagleness” to 
my life (and my husband’s as well) was the unexpected joy of 
watching our three children attend Boston College. Not only 
have I had the good fortune of enjoying an academic and 
personal connection with my children at BC, but for many 
years now, my husband and I have co-taught courses, made 
documentary films, and opened our home to many of our 
students. 
     About a decade ago, I thought that not much in my life 
would ever change and I trusted that my evolution as an 
Authentic Eagle was complete. After all, I had been extremely 
involved in many aspects of academia (finding fulfillment 
with my teaching, research, filmmaking, and mentoring), 
I had served on university committees, advised student 
organizations, and cared for my family. 
     Then, an unexpected opportunity came my way: I was 
elected president of the Boston College chapter of the 
American Association of University Professors (AAUP), 
and served eight years. Additionally, I was elected as vice-
president of the national AAUP, serving four years. I spent 
my time representing and advocating for all members of 
the academy, on issues of shared governance, equality, and 
academic freedom. I listened, learned, and did my best to 
communicate the pressing issues that were facing academia 
with the goal of helping maintain the integrity of higher 
education. In addition to finding renewed inspiration in the 
strength and commitment of graduate students and faculty 
colleagues, I found myself deepening my own authenticity, 
re-examining my own choices along the way, and coming to 
a greater awareness of all that is required to truly commit 
to living an authentic life. Along the way, I have also come 
to realize that any life—whether lived authentically or 
inauthentically—is empty without a sense of integrity, and a 
dash of creativity to sustain our dreams.
     Yes, most certainly, there will always be trials, tribulations, 
and triumphs. Life never stops being challenging, and it never 
gets easier. I teach because I believe it’s possible to create 
a better, more compassionate world, and one that is more 
selfless than selfish. Evolution, growth, and awareness of both 
the world and the self are always possible for individuals, 
institutions, and governments. Finding our authentic self 
means choosing to live fully and do what is right, rather than 
choosing to be a bystander or to remain disconnected from 
one’s self and ‘the other.’ 
     That is the ‘triumph,’ tempered by the ‘trials’ of the 
understanding that sometimes being right and doing what 
is right can lead to more ‘tribulations.’ Reminding ourselves 
that we always have a choice in the decisions we make in 
life, no matter the outcome, is what guides us in our search 
for authenticity. And that is the miracle (if there is one) in 
choosing to live an authentic life, and in choosing to be an 
Authentic Eagle.
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50 Years
Later

A Major for AADS

      This fall, Boston College launched a new major in 
African and African Diaspora Studies (AADS), and the 
major’s introduction also marked the 50th anniversary 
of the Black Studies program at BC. Formerly only 
offered as a minor, the addition of an AADS major this 
year is an exciting development in BC’s curriculum. 
The mission of the major centers around exploring and 
uncovering the narratives of “the history, culture, and 
politics of Africans… and African-descended peoples 
in the U.S., the Caribbean, South America, Europe, 
Asia, and the Middle East.” Through completing the 
major, students will learn how African and African 
Diaspora Studies emerged as well as how it has grown 
as an interdisciplinary and intersectional field.
     In terms of its history, the AADS program—
formerly known as the Black Studies program—
began in 1969-1970 as a response to the Interracial 
Apostolate, a letter that was written by the Superior 
General of the Society of Jesus, Pedro Arrupe, S.J. This 
letter was directed at all Jesuit colleges and universities 
and addressed “the gravity of the current racial crisis in 
the United States” after a series of race riots during the 
summer of 1967.
     The Black Studies program at BC started in 
conjunction with BC’s Black Talent Program, which 
served as a way to recruit “talented Black students 
from across the country to study at this university.” BC 
was one of the first major universities in the U.S. to 
make Black Studies an integral part of its curriculum, 
and Amanda Houston, former director of the Black 
Studies program, helped begin the program minor in 
1985. 
     After her appointment as director in 2005, 
Professor Cynthia Young (who now teaches at Penn 
State University) helped spearhead the shift of the 
program to become more interdisciplinary and 
include a broader focus. In January of 2006, the 
program was officially renamed to African and African 
Diaspora Studies, and Young was responsible for 
the appointment of joint faculty within the English, 
History, Theology, and Romance Language and 
Literature departments to reflect the program’s new 
interdisciplinary nature. 
     Furthermore, the renewed focus of the program 
was also reflected in the revival of the “Blacks in 
Boston” conference series by Rhonda Frederick, AADS 
Director from 2009 to 2014 and currently an Associate 

Professor of English. “Blacks in Boston” was initially 
begun by Houston in 1983, but the series’ revival 
included a new lecture series entitled “New Directions 
of African Diaspora Studies.”  
     The AADS program has offered ongoing lectures 
as part of this series throughout this academic year, 
as well as emphasizing a focus on the lecture “Black 
Studies, Reimagined,” which took place on November 
7. This particular lecture focused on the intersection of 
Black feminist inquiry and Black studies, and featured 
Jennifer Christine Nash, Associate Professor of African 
American Studies and Gender and Sexuality Studies at 
Northwestern University. 
     Professor Martin Summers, Associate Professor of 
History and AADS at BC, commented on the progress 
during the initial stages of launching the major. 
     “We’re all very excited to see how the major will 
grow during this pilot stage,” said Summers.
“For the African and African Diaspora Studies major 
students must complete the 31 required credits... 
and students can choose to concentrate in either 
Intellectual Traditions and Cultural Production or 
Politics and Social Inquiry,” he explains. 
      Intellectual Traditions and Cultural Production 
is primarily based in textual analysis, while Politics 
and Social Inquiry examines identity, inequality, and 
institutions. The former is aimed at students interested 
in the humanities, while the latter is geared more 
towards students interested in social sciences. At their 
core, however, both include the same interdisciplinary 
focus in the study of the African diaspora and are 
open to students of all majors. The major additionally 
requires that out of the eight required electives, six 
must fall under one track and two in the other. 
      Students interested in applying for the major can 
visit the major’s homepage to access the application 
link, and more information on the application process 
can be found on the BC website. Through the addition 
of this major, students will have the chance to examine 
African legacies and enhance their intellectual 
pursuits. The program has evolved thanks to the hard 
work of driven and passionate faculty, and as a major, 
it will give students an even greater chance to enrich 
their understanding of the history and culture of the 
African diaspora. Although they are still in the early 
stages of accepting applicants, great things are surely in 
store.

Graphic by Kate McCabe / Gavel Media
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     In response to a new regulation proposed in September 
by the National Labor Relations Board (NLRB), the legal 
protections of graduate student workers attempting to 
unionize at private universities have been called into 
question. 
     The proposed rule would exclude undergraduate and 
graduate students who work as research and teaching 
assistants at private universities from being recognized as 
“employees” under the National Labor Relations Act (NLRA). 
While the NLRB ruling on this issue has changed three 
times in the past two decades, the current 
precedent, established in 2016, is that 
graduate students who work as research 
and teaching assistants have a legal right 
to bargain collectively with university 
administrations.  
     The proposed regulation, which was 
open for public comment until Dec. 
16, suggests that this legal protection 
should be taken away because the NLRA, 
“contemplates jurisdiction over economic 
relationships, not those that are primarily 
educational in nature.” 
     Meanwhile, graduate student employees 
at private universities have organized to 
fight back against this proposal by making 
their voices heard during the public 
comment period. 
     Shortly after the ruling was announced, 
the BC Graduate Employees Union, 
in partnership with the United Auto 
Workers (BCGEU-UAW), shared an open 
letter to University President Fr. William 
Leahy and the Board of Trustees calling 
for the union to be recognized. The letter 
was signed by more than 500 graduate student workers. 
     BCGEU-UAW highlighted the growth of their movement 
over the past few years, noting the number of signatures 
exceeds the number of participants in the NLRB-sponsored 
election at BC in 2017. Although the majority of graduate 
employees voted to be represented by BCGEU-UAW, the 
university filed an appeal to the NLRB challenging the 
election. 
     Over the past two years, BC continuously refused to 
recognize the union. Most recently, Provost and Dean of 
Faculties David Quigley reaffirmed the administration will 
not recognize the union in a letter to the BC community in 
September 2018. 
     “Our position remains that graduate student unionization 
in any form undermines the collegial, mentoring 
relationships among students and faculty that is a 
cornerstone of this academic community,” stated the letter. 
     BCGEU-UAW, however, has stated multiple times that this 
position is contrary to Catholic social teaching that supports 
workers’ rights to collectively bargain with their employers. 
In the letter to the Board of Trustees this semester, graduate 
student employees quoted Pope Francis, who said, “There is 
no good society without good unions.” 
     Although the university administration has professed 
to support workers’ unions, they argued in a Q&A on 

the BC website that “respecting the rights of workers  to 
organize does not require support for government control 
over matters involving our graduate students, or outside 
interference in our academic enterprise.”
     In response to the university’s refusal to bargain, the union 
has turned their attention to getting out their message out 
beyond graduate students. This summer, the BCGEU-UAW 
was endorsed by two Democractic presidential candidates, 
Senators Elizabeth Warren and Bernie Sanders. The Boston 
City Council also passed a resolution condemning BC’s 

decision not to negotiate with BCGEU-UAW in April and 
hosted a public hearing on working conditions at local 
universities in June.
     In an interview with The Gavel, BCGEU-UAW member 
and doctoral student worker Sam Levinson discussed recent 
events that she believes have built momentum among 
graduate student workers to push for union recognition. 
First, she discussed the university’s response to union 
demonstrations during Parents’ Weekend in September 
2018, which included a picket outside the Pops on the 
Heights concert during which graduate student workers 
handed out flyers calling for the university to recognize 
the BCGEU-UAW. Earlier that day, three graduate student 
workers interrupted Fr. Leahy’s presentation to parents to say, 
“Jesuit values are worker values. Bargain now the graduate 
employees union.” When they were asked to leave, 40 
graduate students in the audience also walked out.
     Following these events, 16 graduate student workers faced 
disciplinary action. While 13 students were disciplined for 
the Picket at the Pops protest, the other three were the 
students that administrators believed interrupted Fr. Leahy’s 
event. The union has claimed that Fraser Binns, one of the 
three students who were disciplined, was misidentified as 
interrupting the speech. 
      According to Levinson, “seeing people be illegally 
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punished without any kind of due process 
for exercising their free speech rights” is 
concerning for graduate student employees.
 “If the administration can pick 18 
people at random to punish, including one 
person who was misidentified and punished 
for something he didn’t do, then that can 
happen to anyone for any reason,” Levinson 
explained. 
 Levinson also identified that graduate 
student workers are interested collective 
bargaining for more comprehensive healthcare 
coverage. Graduate students first started organizing 
for a union in 2015, after the university changed 
healthcare coverage for fifth year doctoral students 
in MCAS.  
 This year, four and fifth year doctoral students 
who taught undergraduate classes in the Lynch School 
of Education and Human Development were notified 
that they would no longer receive coverage of medical 
insurance premiums in August. Although the Lynch 
School eventually informed affected individuals that the 
notification made an error and their health insurance 
would still be covered, the letter caused a great deal of 
stress for students. 
 In an email to The Gavel in August, fifth year 
doctoral student Lindsay Clements explained that paying the 
full premium would have cost teaching fellows up to $3,125 
(15% of their annual stipend), an unexpected expense they 
were unprepared for when they were notified of a policy 
change only two weeks before the semester began. 
 “We already must be highly conscious of our 
spending in order to stretch our yearly pay to cover just 
the basics—rent, food, winter clothing, etc.— and sudden, 
unexpected costs like this make it even more difficult to do 
so,” Clements said. “Sudden changes in finances or benefits 
(like healthcare) put undue stress on one’s economic well 

being, work productivity, 
and personal life.”

 Regardless of the regulations the NLRB 
chooses to establish, Levinson reaffirmed the union’s 

commitment to fighting for graduate students at BC to have a 
say in their working conditions. 
 “Unions existed before the NLRB, so there is nothing 
stopping Boston College from bargaining with us, as a group 
of workers that want to come together to make a contract,” 
said Levinson. “Boston College still has a moral imperative, 
especially as a Jesuit institution that is supposed to be focused 
on social justice, to come to the table to bargain with us.” 
 As the union organizes against the proposed NLRB 
regulation, they are calling on the BC community to step up 
to support the efforts of unions, as has been done in the past. 
Back in 2009, students and community members rallied to 
support the efforts of the Service Employees International 
Union (SEIU) Local 615 to negotiate a new contract on behalf 
of custodial, grounds, building maintenance, and mailroom 
workers at BC. 
 Shortly before a contract agreement was finally 
reached between the union and administrators in February 
2010, the Undergraduate Government of Boston College 
passed a resolution calling on the university to uphold Jesuit, 
Catholic values in negotiations with the union. 
 “We encourage community supporters at Boston 
College, undergraduates, faculty, and staff to comment 
because our working conditions are undergraduate learning 
conditions,” said Levinson. “Our ability to unionize, and our 
workplace conditions, affects [undergraduates].”

     Next February marks the 10th anniversary of Keley 
Gasseling’s proposed ten-year plan for achieving university 
support of the LGBTQ+ community. A physical resource 
center was just one of the many changes that Gasseling 
proposed as part of her ten-year plan, and as former director 
of the GLBTQ Leadership Council, she emphasizes the 
impact that a center would have for LGBTQ+ students on 
Boston College’s campus.
     “A physical space would symbolize security for non-
heterosexuals. Knowing that the university dedicated a 
specific space for a GLBTQ resource center would symbolize 
support and acceptance,” Gasseling explains. “It would be a 
good show of progress.” 
As February 2020 marks the conclusion of this proposal, it is 
imperative that we now examine how BC has both succeeded 
and failed in improving the status of LGBTQ+ students on 
campus.  
     Fortunately, the first tenet of the plan—which demanded 
the institutionalization of resources such as Queer Peers—
has been realized since her time at BC. Queer Peers, 
sponsored by GLC, was a student-led initiative in 2011 that 
aimed to “promote dialogue around issues of sexuality and 

gender identity.” The Office of the Dean of Students took 
control of the program in the 2016-2017 academic year, 
which prompted outrage at the administration’s handling (or 
rather, dismantling) of LGBTQ+ initiatives.
     Following announcements that IgnatianQ, a student-run 
Jesuit LGBTQIA+ conference, could not be hosted on campus 
and that Queer Peers would be discontinued, standing UGBC 
president Nancy Fiore-Chettiar encouraged her peers to 
speak out against BC’s administration. Five hundred and 
forty students signed a petition against the administration, 
stipulating that they would withhold donations after 
graduation until an LGBTQ+ resource center was established.
     Whether the rebranding of Queer Peers as ‘Pride Peers’ 
was a natural evolution or a mindful decision by the Office 
of the Dean of Students is an interesting question, yet 
acknowledgement of the queer community exists in the 
program’s description, stating the program is “dedicated 
to supporting queer students and connecting them to their 
queer peers here at BC.”
     Pride Peers is administered by the Office of Student 
Outreach and Support Services, which also manages a 
number of other programs aimed at supporting the LGBTQ+ 
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when letters on a parking sign were rearranged to spell out a 
homophobic slur.
     “It’s easy to remember public displays of homophobia, 
however, the moments where I felt least supported as a queer 
person at BC were when people I considered friends chose 
not to attend GLC events out of disinterest or potential 
stigma,” DelloStritto points out. “Or when they opted not 
to participate in certain campaigns because they thought 
pushing for that change 
at BC was a lost cause.”
     Though they may 
not be vandals, when 
heterosexual individuals 
fail to recognize 
their privilege, they 
become accomplices 
to the perpetuation 
of homophobia. This 
touches on a key issue of 
BC’s problematic history: 
disinterest by majority 
communities in the plight 
of minority communities.
     Sadly, disinterest has 
been the dominant aura 
of BC’s administration in 
the face of LGBTQ+ issues 
since its conception. Once 
ignored, the community 
has garnered support 
from students and faculty 
alike. But how much can 
therapy, peer mentorship, retreats, and so on responsibly 
support an identity-based community, when that very 
identity has yet to be supported by the school’s top officials? 
Most, if not all, statements of recognition have followed 
homophobic or problematic aggressions on BC’s campus, 
but never preceding them. A reactive show of support is not 
the same as proactive actions of sincere appreciation and 
protection of our LGBTQ+ students against the larger issues 
of homo- and transphobia. Instead, the message that comes 
across is the mere squashing of a public relations scandal. 
     Such a lack of recognition not only affects an individual’s 
experience at BC, but it can also be so damning that it could 
prevent someone from attending BC in the first place. John 
Myron, MCAS ’22, came out during his sophomore year and 
questioned whether he would’ve picked BC if he had come to 
terms with his sexuality sooner than he did.
     “BC would’ve been looked at in a very different light,” he 
said. Unfortunately (and all too familiar to many LGBTQ+ 
community members on campus), Myron has faced numerous 
incidents of homophobia, ranging from slurs at football 
games to insults at parties.
     Regardless, Myron deems the hateful students 
responsible as a small minority, whose power is squashed 
by overwhelming support from other corners of BC. The 
location of our interview—the Appa office in Carney—is 
fitting, as the organization has been one of the greatest 
sources of love and support for Myron during his college 
experience.

     “There are organizations within Boston College 
who truly care about their students, Appa being one 
of them,” explains Myron. “I have found a very special 
home there.”
     The Appalachia Volunteers Program, infamous 
at BC for their fundraising efforts, is a service-
immersion program housed under Campus Ministry. 
This faith-based program has tried to fill the gap of 

LGBTQ+ support 
missing from this 
institution. Myron 
had sobering words 
to offer regarding 
the ridiculousness of 
the administration’s 
hypocrisy.
     “The same school 
which has given me 
everything I need to 

discover and accept 
my identity is the 
same school that 
doesn’t want me to 
talk about it,” says 
Myron.
     Our conversation 
accentuated 
another element 
of the necessity of 
BC’s support for 
queer students—
deemphasizing what 

BC can do for queer students, and instead shifting the 
focus to what queer students can do (and have done) for 
BC.
     “Queer students make this campus a much better 
place,” says Myron. “You see them at the top of their 
grade and holding important leadership roles in clubs.”
     If LGBTQ+ students can thrive in this current 
unwelcoming environment, imagine what they could do 
if a crucial element of their identity—an identity in and 
of itself—was celebrated, rather than simply tolerated.
     Comparing the BC that alumni like Keley Gasseling 
and Laura DelloStritto knew to the one that we know 
now highlights just as much progression as it does 
the need for improvement. Members of the LGBTQ+ 
community may say that the the majority of students 
and staff support them, but the same cannot be said for 
Boston College as an institution. Over the past 10 years, 
the majority of the BC community has come close to the 
level of support deserved by such a strong and passionate 
community, but it’s time for the small minority of 
students and administrators who have fallen behind to 
catch up. We can’t wait another 10 years.

community. The Spectrum Retreat is a free weekend retreat 
where queer students engage in conversation and self-
reflection about their sexual and gender identities.
     “Every year, participants say that the retreat was 
transformational, with many claiming it was their best 
experience at BC thus far,” claims the office. A video on 
the office’s website of anonymous testimonials from past 
participants seems to confirm this fact for many. The office 
also hosts programs such as LGBTQ&A, an extension of the 
identity construction conversation offered by Spectrum, and 
Lavender Graduation, a celebration exclusively for LGBTQ+ 
students.
     Georgetown University, arguably one of (if not the) most 
well-known Jesuit colleges in America, opened the doors 
to its LGBTQ Resource Center in August 2008. Rev. Kevin 
O’Brien, S.J., the former Vice President of Mission and 
Ministry at Georgetown, wrote a letter on behalf of Campus 
Ministry supporting the founding of the center. 
“Campus Ministry is pleased to collaborate with the LGBTQ 
Resource Center to learn from and support [our] LGBTQ 
community,” says O’Brien. “The Center helps us understand 
the issues, struggles, concerns, and hopes of the LGBTQ 
community so that we can better minister to those seeking 
our care.”
     But what makes BC any different from Georgetown? Why 
is our administration so resistant?

     Gasseling asked herself these same questions ten years 
ago. Though that staunch resistance has begun to change 
in recent years, it feels as though administration has only 
come to a level of tolerance for the LGBTQ+ community on 
campus, rather than wholehearted recognition or support. 
Some might argue that the school’s religious affiliations have 
tied the hands of administrators who might otherwise want 
to offer the community greater recognition and attention. 
However, this position can no longer be used as a shield 
against progress when other schools of the same religious 
affiliation have managed to carve out a place for their 
LGBTQ+ community. 
     To give credit where credit is due, many Boston College 
faculty and staff members have made, and are making, 
conscious actions for the advancement of the community. 
The Women’s Center has long been recognized as a major 
provider of resources and support for members of the 
LGBTQ+ community.
     “As our mission states, the Women’s Center strives to be 
a welcoming and inclusive space for all students at Boston 
College,” says Women’s Center Director Katie Dalton. “Prior 
to the creation of Caroline Davis’ role, the Women’s Center 
founded and led Prism and Horizon, both weekly support 
groups for LGBTQ students.”
     Caroline Davis, Director of the Office of Student 
Outreach, now oversees Prism, Horizon, and other 
aforementioned programs aimed at LGBTQ+ students on 
campus. Such an organization of these resources can surely be 
counted as one success of Gasseling’s 10-year-plan.
     Laura DelloStritto, currently a member of the LGBTQ+ 
Alumni Council, came to Boston College as a freshman 
in 2009. Now, over 10 years later, she’s interacting with 
a different version of the BC she once knew. DelloStritto 
recently returned to campus to participate in a panel jointly 
sponsored by Student Outreach and BC’s Law Lambda 
entitled “Out in the Workplace—An LGBTQ Alumni 
Panel,” which included alumni from a variety of industry 
backgrounds and focused on their experiences with just what 
the title suggests.
     “I was glad to see so many alumni come back to campus 
to support the students,” DelloStritto says. “I’ve also recently 
met some members of GLC and it’s clear that students 
continue to be a driving force for positive change for the 
LGBTQ+ community 
on campus.”
     As an alumna, DelloStritto commends the notable change 
in the administration’s willingness to connect with the 
community.
     “LGBTQ+ alumni have been organizing informally for 
decades, and though the [LGBTQ+ Alumni Council] is in its 
early stages, seeing the Alumni Association enthusiastically 
welcome our community makes me hopeful for the future,” 
she says.
     Unfortunately, DelloStritto’s recollection of opposition 
towards the LGBTQ+ community is too familiar to be cast off 
as a thing of the past. During her final semester, the LGBT 
center at the Law School was vandalized with offensive 
slurs—certainly not a positive note on which to end one’s 
college experience. Just three years later, another hate crime 
occurred on campus, this time in the Mods parking lot 

“Though that staunch 
resistance has begun 
to change in recent 
years, it feels as though 
administration has only 
come to a level of tolerance 
for the LGBTQ+ community 
on campus, rather than 
wholehearted recognition 
or support.”
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     The hype surrounding the U.S. Women’s National Team 
at the 2019 World Cup put female athletes on a higher 
pedestal than they’ve been used to in recent years. This team 
unapologetically flaunted their dominance throughout the 
competition, inspiring girls and women everywhere to be 
bold in defending their greatness.

     Ten years ago, when The Gavel came to be, I probably 
could have named two players on the USWNT roster (and 
to think I considered myself a women’s sports fan!). Fast 
forward to 2019, however, and I had no problem rattling off 
the team’s starting lineup, nor did I have a problem finding 
someone to chat about the team with.
     The more I thought about the success of the USWNT 

over the past 10 years—and even prior to that—the more I 
started to think of Boston College’s women’s sports teams as 
a microcosm of that same success. Although BC’s women’s 
teams haven’t attained the same level of material achievement 
as the USWNT, they have been steadily growing into their 
skin and showing a stronger presence on campus.

     Since 2009, the lacrosse team hasn’t 
played a season with less than 10 wins. 
Better yet, the team has appeared in the 
NCAA Championship for the past three 
consecutive seasons. Despite having yet 
to snag the trophy, their participation in 
such a high-level competition turned the 
student body’s attention to them—and 
rightfully so.
     In similar fashion, the women’s 
hockey team has not played a season with 
a record under .500 since their 2009-
10 season. Head coach Katie Crowley’s 
takeover in 2008 has brought about 
something like a dynasty; the team has 
qualified for every NCAA tournament 
(except for one) in the last 10 years 
and they’ve been crowned Hockey East 
champions three times in the same span.
     Women’s soccer and field hockey 
have also been consistently dominant 
teams in Division I athletics, bringing a 
rousing crowd of students, families, and 
local residents to the Newton fields for 
competitive and impressive contests. 
     The 2010s haven’t been all too kind 
to BC volleyball and women’s basketball, 
but the teams are on the rebound. Since 
the arrival of head coach Jason Kennedy 
in 2018, the volleyball team has kept 
their record at .500+ for the first time 
since 2004. As for women’s basketball, 

they won twice the amount of games in their 2018-19 season 
than they did in the 2017-18 season—a seemingly small, yet 
significant step forward for the program.
     With BC’s women’s sports teams on the rise, one can’t 
help but find themselves enthralled by the prospect of more 
athletics events to attend and the camaraderie that can be felt 
throughout campus when we have something we all can rally 
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behind. Or maybe that’s just me. 
     Not only should we be excited about having better 
women’s sports teams, but we should be encouraging our 
peers to take part in the excitement as well. Women’s sports 
are often pushed to the backburner when compared to men’s 
teams. As we’ve seen throughout the decade, however, the 
empowerment of female athletes acts as a catalyst for the 
next generation of young women and girls to fight for the 
rights and recognition they know they deserve.
     While this may sound like an idealization of women’s 
sports, a young girl I used to babysit gave this sentiment life 
right before my very eyes. 
     An 11-year-old tomboy, this girl paid extra close attention 
to the sports world. Living in the greater Boston area, one 
would think she’d pay the most mind to the professional 
men’s teams that make up part of the “city of champions.” 
However, to my surprise, her idols weren’t Tuukka Rask 
or Mookie Betts, but BC’s very own Kenzie Kent and Sam 
Apuzzo.
     She could rattle off just as many female BC athletes as I 
could, begged me to stay up past bedtime to watch the U.S. 
Women’s Hockey team play in the 2018 Olympics, and always 
asked if I could bring her along to BC women’s hockey games 
so she could watch her heroes play in real life.
     Her enthusiasm about the women’s sporting world 
emphasized the gravity of strengthening women’s sports 
programs across the board. When young girls see athletes just 
like them competing at the highest level in the sports they 

love, it propels their motivation and gives them a model of an 
equal opportunity to compete.
     Although we still have a ways to go in terms of equality for 
women’s sports, strides are being made to get there. Thanks to 
the efforts of the US Women’s National teams, BC’s women’s 
sports teams, and the motivation of the upcoming generation 
of female athletes, the light at the end of the tunnel just keeps 
getting brighter.
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     You’ve sung “For Boston.” I’ve sung “For Boston.” As 
per BC tradition, it’s inevitable that you have partaken 
in the cult classic that entails howling “for here all are 
one,” at the top of your lungs while thrusting your fist 
at the sky. But this beloved ballad has impacted the two 
longest-standing organizations in BC’s history more 
than you might know.
     The University Chorale and the Screaming Eagles 
Marching Band were essentially founded upon the 
“For Boston” refrains. These groups, arguably the 
largest and most evolved on campus, are also some of 
the oldest—chorale hit its hundred year mark in 2013 
and the marching band celebrates its centennial this 
year. Founded when BC was still all-male (and “For 
Boston,” still included the lyrics “for here men are 
men”), the ensembles we know today were no more 
than a handful of boys on their college journey. 
     With a family history and a member of chorale 
myself, my telling of its history may be a bit biased. 
Chorale began as a small glee club in 1913, and 
included no more than 20 men who couldn’t have 
imagined that their group would eventually reach 160 
students. 
Chorale was a big part of my mom’s life during her 
time at BC—from 1984 to 1988—and growing up, she 

told me that when I went to BC (note there was never a 
question of ‘if,’ but simply when), I would have to join 
chorale.
     “When I was at BC, our conductor Dr. Alexander 
Peloquin celebrated his 25th anniversary with 
chorale, and to mark the occasion we sang at Boston’s 
Symphony Hall,” Nancy McCabe, MCAS ’88, joyously 
remembers. “It was something I will never forget.”
     After my mom’s time in chorale, the group’s 
direction was taken over by John Finney. Now in his 
27th year as director, Finney says his primary goal has 
always been to uphold his predecessor’s standards. Dr. 
Peloquin established ideals of “beautiful choral sound 
and supremely expressive singing, in a wide range of 
repertoire,” says Finney. Finney’s first chance to prove 
himself came in September 1993, his first year as 
director.
     “My first year began with a spectacular opportunity: 
to prepare the chorale to sing in the very first ‘Pops on 
the Heights’ concert, [where they were] accompanied 
by the Boston Pops Orchestra, conducted by John 
Williams! I hope that the tradition of excellence 
established by Dr. Peloquin, and continued under my 
direction, will endure for many more years.” 
     The Screaming Eagles Marching Band, celebrating 

its centennial this year, now consists of 150 students 
and constitutes a major part of the spirit of BC. The 
band had its debut performance at the BC vs. Yale 
football game in October of 1919, directed by Rev. 
Robert Parsons, S.J. 
     “The early ensembles performed spirited but 
relatively simple programs,” says current director Dr. 
David Healy, MCAS ’90. “Peter Siragusa, who served as 
the first director from 1955-1987, developed what we 
now regard as the modern marching band at BC.”
As a former member himself, Healy feels fortunate 
to have worked with former directors Peter Siragusa, 
Joseph Casey, and Sebastian Bonaiuto during his four 
undergraduate years at BC. Now, the band has been 
under his direction since 1999 and he feels it’s a great 
honor to serve as the fourth.
     Under Healy’s direction, the marching band has 
played for professional sports teams like the Red Sox 
and Celtics, performed the iconic “Shipping Up to 
Boston” onstage with the Dropkick Murphys, and even 
took part in Barack Obama’s inaugural parade in 2013. 
They march with pride, and are easily spotted at BC 
sporting events, playing the beloved “For Boston,” to 
drunken and rowdy crowds, who sing along loud and 

proud—regardless of how well they know the lyrics. 
The band’s 100 years have been incredible, and Leah 
Gerrish, CSOM ’22, reflects on the impact of the band’s 
legacy on current members and alumni. 
     “It was gratifying to get to meet alumni who were 
impacted by the BCMB in such a significant way that 
they traveled back here to play with us again,” says 
Gerrish.“[That] shows the true power that the band 
has to make a lifelong positive impact on its members.”
As the two most prominent and historic music 
groups on campus, chorale and marching band 
have collaborated annually as part of BC’s Pops on 
the Heights alongside the legendary Boston Pops 
Orchestra (directed by Keith Lockhart) and played at 
Boston’s Symphony Hall for BC’s 150th anniversary in 
2013. 
     Both groups continue to be recognized for their 
talent and the direction they are under, and their 
tradition of showcasing the student talent has 
remained constant over centuries. If you don’t believe 
me, picture singing “For Boston” at a football game 
without the musical accompaniment—it may not 
sound so good. 
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some off campus psychologists, but at the time, none of them 
were accepting new patients. Mental health professionals are 
generally lacking, but Boston College is liable for the well-
being of their students. 
     Sophomore year saw me pleading for help. Since I had 
been turned away from continuous BC services before, I 
never returned because of my poor experience (even when I 
needed it most). UCS finally stepped in to help when I found 
myself in an emergency situation, and only then did they 
expedite my off-campus search for professional help. 
     According to the UCS website, BC currently employs only 
nine campus psychologists, with one new clinician pending 

biography. There are three psychiatrists on staff, but they are 
unable to actually prescribe medication unless the student 
is simultaneously being seen by a UCS therapist. Finally, the 
staff consists of two emergency response clinicians and one 
clinician case manager. Considering BC’s undergraduate 
enrollment of 9,400 students across the four schools, all 
students are limited to these few resources. Assuming there 
are 10 therapists available to students at a given time, this 
produces the absurd and impossible to manage ratio of 
1:940—one therapist per each 940 students.
     With the death of three BC students in the last year, the 
school needs to invest significantly more capital into mental 
health services. UCS is currently perceived as offering 
“too little, too late” and that the treatment is almost never 
sufficient. Only select students will actually utilize the 
services offered, while others who may feel the need to go 
simply avoid it just because of the negative associations 
surrounding UCS and the lengthy appointment process. 
     In addition to the Office of Health Promotion, student 
organizations such as To Write Love on Her Arms and Active 
Minds are working to reduce the stigma surrounding mental 
health. It’s helpful to create conversation about struggling 
with your own mind, but if there is no opportunity to act 
on that conversation or to seek professional intervention 
promptly and when needed, then what’s the point? 
     UGBC recently launched a new student-run service called 
Lean on Me that connects stressed students to a non-crisis, 
confidential support network. According to their website, the 
service is “not provided or controlled by Boston College, and 
it does not represent or replace clinical or emergency mental 
health services.”
     It's unfortunate (and frankly, sad) that the only strides 
being taken to create a safer and saner environment for BC 
students are not being funded by the institution. With a new 
gym and field house costing the school millions of dollars, it’s 
hypocritical to preach the Jesuit values of care of the whole 

person when the school is unable to provide basic support 
and legitimate help to the majority of a vulnerable and high 
risk student body.  
     Perhaps if Boston College paid closer attention to their 
students’ needs—especially those who are marginalized 
like people of color, members of the LGBTQ+ community, 
or students with registered disabilities—the campus would 
be full of a lot less “on the edge” students. This school is 
very demanding when it comes to academics and career 
preparation, so of course students are going to feel stressed 
and overwhelmed at times. However, by ignoring mental 
health needs and providing limited resources, the school 
is neglecting their responsibility of caring for all students. 
Moving forward, I hope 2020 brings higher visibility to 
mental health needs on campus and less frequent suicide 
cases for BC students. Sweeping problems under the carpet 
will just continue to create more problems down the line. 
Boston College: act now. 

     Freshman year was a hard enough without mental 
health complications. Within the first month of school, I 
found myself feeling completely lost, overwhelmed, and 
out of control. So, I took the liberty of getting “help” from 
University Counseling Services (UCS). It took about 3 weeks 
to schedule my first in-person consultation. 
     For anyone unfamiliar with the process, the first step to 
making an appointment is to schedule a 15 minute phone 
call with an administrator to assess your needs. The phone 
call is private, and only after this are you able to schedule an 
onboarding appointment—as soon as there is availability 
with one of the psychologists. This wait can feel like an 
eternity, especially when you already feel the urgent need to 
talk to a professional. 
     The first appointment requires an online test, which 
entails a self-evaluation survey. This report is then reviewed 
by a licensed psychologist at BC, who then evaluates and 
discusses the services they believe you will require. Even after 
establishing this relationship with a therapist, students are 

limited to only 6-8 sessions per year. 
     With limited resources and a large student population, this 
is the capacity of services that the school is able to provide—
however, it is unfair to the students and patients to be turned 
away from services after they’ve already established a trusting 
relationship with their on-campus therapist (something that 
usually takes multiple sessions to accomplish). 
     Some students will only require short-term sessions, while 
others may prefer or need to see someone more regularly 
(whether it be every week or every other week) for the 
duration of the school year, in order to maintain stable 
mental health. Regardless of their level of need, it is near evil 
to deprive students of that security after spending the time 
and energy to build a safety net with said psychologist. 
     During my freshman year, UCS told me something that 
devastated me and forced me to find someone else to talk to: 
     "You're too much for us to handle."
     To my detriment, I finished the year alone and without 
the help of a mental health professional. UCS referred me to 
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“It’s helpful to create 
conversation about 

struggling with your 
own mind, but if there is 
no opportunity to act on 
that conversation...then 

what’s the point?”

Boston College Needs to Make 
Campus Safer and Saner
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creative
spotlight
Our creative team is tasked with 
capturing and designing what cannot 
be expressed through words. Here are 
some of our highlights!

Kate McCabe

Lexi Santoro

Maddy Mitchell

Elizabeth Untama

Eva Timoney

Frankie Mancini

Jamie Kim

Julianna Pijar

Alison Breen

Ngan Tran

Nicole Mailhoit
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The Gavel

bangin’

All of us here at The Gavel would like to thank 
everyone who’s made this publication possible. 

Here’s to ten more years of bangin’ content!


